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Employability and Mobility of Bachelor Graduates in Europe.
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Knowledge of other countries (economy, society,
culture etc.)

Foreign Language proficiency

Intercultural understanding and competences (e.g.
understanding and tolerance of international

differences in culture)

Preparation for future employment and work

Academic knowledge and skills (e.g. theories,
methods, disciplinary knowledge, reflection etc.)

Question A21: At the time of return, how do you rate your knowledge and competences as compared to  non-mobile students in the following 

areas?. Answer 1 and 2 on a scale of answers from 1 = much better to 5 = much worse (VALERA Study)  
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Foreign language proficiency

Knowledge/understanding of international differences

Ability to work with people from different cultural backgrounds

Professional knowledge of other countries 

Adaptability

Initiative

Getting personally involved

Assertiveness, decisiveness, persistence

Analytical competences

Problem-solving ability

Planning, co-ordinating, organising

Graduates without international experience

Graduates with international experience

Employer Question C4: Please rate the competences of the young graduates in your organisation. To what extent do they have competences in 

the following areas on average?Answer 1 and 2 on a scale of answers from 1 = to a very high extent to 5 = not at all (VALERA Study).  
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Personality

Field of Study

Main subject/specialisation

Computer skills

Practical Work experience

Foreign language proficiency

(ERASMUS) Study period

abroad

Grades

Recommendations/references

Reputation from third

persons

Employers´ View

Graduates` View

Student Question D6: How important, according to your perception, were the following aspects for your employer in recruiting you for your initial 

employment after graduation, if applicable? Employer Question B2: How important are the following aspects in recuriting young graduates for your 

organisation?  Answer 1 and 2 on a scale of answers from 1 = very important to 5 = not important at all (VALERA Study).  
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